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Annapurna Finance has partnered with KhalsaEV to accelerate electric mobility and 
sustainable transportation across India. Through this collaboration, the organisation will 
provide accessible and seamless financing solutions for KhalsaEV’s L3 and L5 electric 
vehicles, supporting entrepreneurs, fleet operators and businesses in adopting clean 
mobility. The partnership reinforces Annapurna Finance’s focus on green finance, financial 
inclusion and sustainable economic growth, while creating new opportunities and 
contributing to India’s transition towards a greener future.

Powering India’s Green Mobility Journey

As part of the Zonal Managers’ Review 
Meeting, Annapurna Finance conducted a 
comprehensive awareness session on the 
Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 
2013 (PoSH Act) for Zonal Managers and 
State Heads. Facilitated by Mr. Vishal Kedia, 
Founder & Director, ComplyKaro, the session 
focused on strengthening awareness, 
ethical leadership and workplace 
responsibility. The initiative reinforces 
Annapurna Finance’s commitment to 
building a workplace founded on dignity, 
equality, respect, accountability and 
inclusion.inclusion.

2. Leading with Awareness, Building with Respect

1.
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The insights will support future product innovation and strengthen resilient and inclusive 
finance for women entrepreneurs, with valuable guidance from Ms. Pallavi Madhok and Ms. 
Richa D. of WWB.

On 29th July 2026, Women’s World Banking 
(WWB), in collaboration with Annapurna 
Finance, hosted an ideation workshop at 
Vivanta on strengthening resilience and 
growth for micro and small enterprises in 
climate-vulnerable zones. The workshop 
brought together research findings and 
market insights to explore 
climate-responsive financial solutions and 
an advocacy roadmap. Mr. Dibyajyoti 
Pattanaik, Director, Annapurna Finance, 
shared his vision for innovation, 
sustainability and customer-centric growth.

3. Shaping Finance for a Climate-Resilient Future

The 15th All Partners’ Meet 2026 brought together esteemed banking partners, the Board of 
Directors, distinguished guests and senior leadership to strengthen relationships and reaffirm 
a shared commitment to sustainable growth and financial inclusion. The event featured a 
traditional Lamp-Lighting Ceremony, followed by insightful addresses from Shri Dibyajyoti 
Pattanaik, Shri Ashok Ranjan Samal, Shri R. V. Dillip Kumar and Shri Gobinda Chandra 
Pattanaik. Shri Satyajit Das presented the organisation’s financial performance and future 
projections, while the strategic roadmap was unveiled by Shri Dibyajyoti Pattanaik. The 
evening concluded with a Vote of Thanks by Dr. Sanjay Pattanaik, followed by a musical 
performance by The Moonlight Symphony with Sadhana Sargam, dinner and fellowship.

4. Partnerships That Shape Progress
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support of academic partners, facilitators and participants, the initiative continues to grow 
into a wider movement focused on creating opportunities and developing future leaders.

Annapurna Finance successfully completed 
another Centre of Excellence (CoE) training 
batch, marking the first CoE programme 
conducted outside Odisha in collaboration 
with Jaipuria Institute of Management, 
Lucknow. Envisioned by Shri Dibyajyoti 
Pattanaik, Director, the initiative aims to 
bridge academia and industry, nurture skilled 
professionals and build future-ready talent for 
the BFSI sector. The programme expands 
quality learning and industry-integrated 
development opportunities to aspiring 
professionals  across  geographies.  With  the

5. A Vision That Travels Beyond Borders
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knowledge, professional capabilities and workplace readiness. The initiative reflects 
Annapurna Finance’s belief that learning knows no geographical boundaries, creating 
stronger pathways for professional growth and a future-ready workforce.

Under the guidance of Shri Dibyajyoti 
Pattanaik, Director, Annapurna Finance 
successfully completed its first Centre of 
Excellence (CoE) batch in Bihar, in 
collaboration with Chandragupt Institute of 
Management Patna (CIMP). The programme 
marked an important step in expanding the 
organisation’s capability-building ecosystem 
and bringing structured, industry-relevant 
learning closer to its teams across 
geographies. Through classroom learning, 
practical insights and peer interaction, 
participants      strengthened        their      BFSI

6. Where Learning Meets Every Geography

As part of its commitment to promoting accessible and affordable healthcare, Annapurna 
Finance, in collaboration with People’s Forum, implemented the Mobile Medical Unit (MMU) 
initiative during Q1 and Q2 of the year. Under this collaboration, Annapurna Finance 
provided the financial support for the initiative, while People’s Forum was responsible for the 
operational execution and delivery of medical services. During the period, 14 medical 
camps were organised, covering 1,324 beneficiaries across two Gram Panchayats, Bankoi 
and Bhusandhpur, in Khordha district, along with one institutional medical health camp for 
students of AAA School, Khordha. The initiative facilitated access to essential healthcare 
services at the community level, particularly for underserved populations.

7. Mobile Medical Unit
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As a step towards promoting health, hygiene and access to safe drinking water, Annapurna 
Finance undertook an initiative to install water coolers and sanitary napkin incinerators in 
schools across Khordha district. The initiative aims to support students by improving access to 
clean drinking water and promoting better menstrual hygiene and sanitation facilities within 
the school environment.

8. Installation of Sanitary Incinerators & Clean Drinking Water
     at Schools

During the period, the program covered employees across 17 states, with 253 
employees supported and 71 employees enrolled to avail the program’s services. A 
total of 66 doctor consultations were availed, while 96 nutrition packages were 
distributed. Through AGHBP, Annapurna Finance continues to promote maternal and 
child wellbeing by enabling timely and affordable access to healthcare, medical 
guidance and nutritional support.

As part of its commitment to employee 
wellbeing and family support, Annapurna 
Finance launched the Annapurna Gobinda 
Healthy Baby Program (AGHBP) in January 
2026. To support employees and their 
families throughout the pregnancy and 
postpartum journey. The program provides 
access to specialist doctor consultations, 
nutrition guidance, counselling, 
virtual/chat/call-based consultations, 
medicine ordering, nutrition packages for 
pregnant women employees and pregnant 
spouses of male employees.

9. Annapurna Gobinda Healthy Baby Program
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Through Samanvi, Annapurna continues to 
strengthen its commitment to diversity, 
equity, and inclusion (DEI) and foster a 
workplace where every employee feels 
valued, respected, and empowered.

During Q2 (July–September 2026), Gender 
Leaders conducted gender sensitization 
sessions across 9 states, reaching 661 
employees. The sessions focused on building 
awareness around gender sensitivity, 
workplace behaviour, and the importance of 
fostering a safe and inclusive work 
environment.environment. e

Samanvi, The Gender Leadership Program, is a strategic initiative focused on building a more 
inclusive, respectful, and gender-sensitive workplace. The program empowers employees as 
Gender Leaders through intensive training on gender sensitization, workplace behaviour, 
inclusive leadership, and prevention of gender-based harassment.

10. Gender Leadership Program– Samanvi

The initiative provided participants with 
cross-location mentoring and practical 
exposure to business operations, 
decision-making, customer engagement, 
team management and leadership 
practices. The program further strengthened 
women’s leadership capabilities and 
supported the development of future women 
leaders within Annapurna Finance.

As a continuation of the Women Leadership 
Development Program (WLDP), Annapurna 
Finance conducted the Shadow Program 
from 24th to 29th August 2026, with 16 female 
employees successfully completing the 
six-day program.

11. Women Leadership Development Program- Shadow Program
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Annapurna Finance hosted Annapurna Partners’ Evening – Colombo on 11 September 2026 
at AHASA, ITC Ratnadipa, Colombo, bringing together distinguished representatives from 
leading Sri Lankan banks to foster meaningful dialogue and strengthen strategic 
partnerships.

The evening commenced with welcome and opening addresses by our Director Mr. The evening commenced with welcome and opening addresses by our Director Mr. 
Dibyajyoti Pattanaik and Managing Director Mr. Gobinda Chandra Pattanaik. Mr. Balaji Iyer, 
Regional Head - Public Sector, South Asia, Financial Institutions Corporate & Investment 
Banking, Standard Chartered Bank, shared valuable industry perspectives, while our CFO Mr. 
Satyajit Das presented an overview of Annapurna Finance’s journey, financial performance 
and operational milestones.

Our Director further outlined the organisation’s strategic roadmap and key initiatives, Our Director further outlined the organisation’s strategic roadmap and key initiatives, 
highlighting Annapurna Tech Universe Pvt. Ltd. (ATU), a wholly owned subsidiary advancing 
digital innovation through A-Pay, A-Sign, and ADR.

The evening concluded with a vote of thanks by our COO Dr. Sanjay Pattanaik, followed by a  
dinner, marking a meaningful occasion for strengthening partnerships and exploring 
opportunities for future collaboration.

12. Annapurna Partners’ Evening - Colombo 2026
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