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Annapurna Finance, in partnership with 
Oman India Joint Investment Fund (OIJIF), 
was honored with the 'PE-Backed Company 
of the Year' award at the WinPE Leadership 
Awards 2026. This recognition reflects the 
shared commitment to advancing financial 
inclusion, promoting gender diversity, and 
creating meaningful opportunities for 
underserved communities. The partnership 
continues to empower women, foster 
inclusive growth, and deliver sustainable 
impact at scale.

Recognized for Driving Inclusive Impact

A Memorandum of Understanding (MoU) was signed between Annapurna Finance and Euler 
Motors, marking a significant milestone in the organization's Green Mobility journey. Over the 
preceding year, the organization strengthened its footprint in the EV ecosystem, particularly 
across the L3 and L5 segments, enabling sustainable livelihoods and accelerating clean 
energy adoption at scale.

Building on this momentum, Annapurna Finance expanded its focus into the four-wheeler EV Building on this momentum, Annapurna Finance expanded its focus into the four-wheeler EV 
segment. Through this collaboration, the organization diversified its portfolio, broadened its 
market reach, and addressed a wider range of commercial mobility needs, further 
reinforcing its commitment to sustainable and inclusive growth.

2. Expanding Horizons in the EV Ecosystem
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Recognised among the Top 25 
Organisations in the BFSI sector in the 2026 
Great Place To Work® India Survey, this 
achievement reflected a sustained 
commitment to advancing trust, 
strengthening collaboration, and creating 
a meaningful workplace experience.
Driven by a strong sense of purpose and Driven by a strong sense of purpose and 
empowered by its people, the organization 
nurtured a culture of performance, 
positivity, and continuous growth. This 
recognition marked a proud milestone, 
reaffirming its ongoing pursuit of excellence 
and commitment to building a workplace 
where individuals and teams can thrive.where individuals and teams can thrive.

3. A Culture Built on Trust, Driven by People, and Recognised for
     Excellence

A strategic alliance was formed with 
Piaggio Group India, further strengthening 
the organization's commitment to 
sustainable mobility and inclusive growth. 
As part of its continued focus on impact-led 
development, significant investments were 
made in green finance initiatives, including 
EV financing and sustainable livelihood 
solutions.

The collaboration marked another 
important milestone in advancing cleaner 
transportation, empowering entrepreneurs, 
and supporting the growth of the green 
mobility ecosystem across India. Through                                                                 this partnership, access to mobility solutions was 
expanded while creating long-term economic opportunities for communities and small 
business owners.

4. Driving Sustainable Progress While Creating Opportunities for
     Growth and Impact
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Investing in people remained central to the organization's long-term growth. The second 
phase of the Centre of Excellence (COE) initiative, delivered through the Management 
Development Program (MDP), focused on preparing high-potential Branch Managers for 
future leadership roles. By combining academic learning, strategic thinking, business 
management, and emerging technologies, the programme strengthened critical 
capabilities while fostering a culture of continuous learning, innovation, and leadership 
excellence.

5. Building Capabilities for Tomorrow

A high-performing workplace is built on respect, inclusion, and accountability. In 
collaboration with People's Forum, a comprehensive capacity-building programme on the 
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 
(PoSH Act), strengthened leadership understanding of legal compliance, grievance redressal, 
confidentiality, and ethical workplace practices. Through practical discussions and real-life 
case studies, the initiative reinforced a culture where dignity, fairness, and employee 
well-being remain fundamental.

6. Creating a Culture of Trust
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Strengthening institutional capabilities in sustainability is essential for creating long-term 
value. Conducted in collaboration with KPMG India, Centurion University of Technology and 
Management (CUTM), and Encourage Capital, the Green Capacity Building Program 
equipped cross-functional leaders with enhanced expertise in ESG, climate finance, 
sustainable lending, and environmental and social risk management. The initiative further 
advanced the organization's commitment to responsible finance while embedding 
sustainability across business functions.

7. Accelerating the Sustainability Journey

Annapurna Finance reached another 
significant milestone as its Honorable 
Director, Dibyajyoti Pattanaik, was elected 
Chairperson of the Microfinance Industry 
Network (MFIN) for 2026–27. This 
appointment reflects his visionary 
leadership and the trust placed in him by 
the industry. It also reinforces the 
organization's growing contribution to 
shaping the future of India's microfinance 
sector through collaboration, innovation, 
and financial inclusion.

8. Leadership Beyond the Organization
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1215/1401, Khandagiri Bari Opposite Jayadev Vatika,
Khandagiri, Bhubaneswar – 751030

Success begins with belief.
Growth begins with opportunity.

At Annapurna Finance,
we bring both together.


